Environmental Services Supervisor
Position posting number: 2207131
Replaced Posting Number: 2206110
Posting date: July 18, 2022
Rate of Pay: Reference Non-Union
Schedule: Full Time Assignment
Location: Chesley, Durham, Kincardine, Walkerton
South Bruce Grey Health Centre is currently accepting applications for (1) Full Time Environmental
Supervisor to join our team. Reporting to the Manager of Environmental Services, the Environmental
Services Supervisor will have responsibilities at the Chesley, Durham, Kincardine and Walkerton sites of
the South Bruce Grey Health Centre.
POSITION SUMMARY
Reporting to the Manager of Environmental Services the Environmental Services Supervisor will assist
with the operation of the Environmental Services Department (Food Services, Housekeeping, and linen
services) ensuring that dietary, housekeeping, and linen requirements of patients are met in accordance
with established policies and requirements within established financial constraints. The Environmental
Services Supervisor will provide leadership, supervision, and practical knowledge to support the
Environmental Services team for functional, safe, and reliable healthcare facilities that promote the
well-being of the patients and staff throughout South Bruce Grey Health Centre.
POSITION QUALIFICATIONS & PREREQUISITES:
•
•
•
•
•
•
•
•
•
•
•

Environmental Services Management Diploma from a recognized college required
Food and Nutrition Services Diploma from a recognized College or 3-year undergraduate degree
in Nutrition required or willingness to obtain as a condition of employment
Member of the Canadian Society of Nutrition Managers (CSNM) (when food and nutrition services
diploma attained)
Membership with the Ontario Health – Care Housekeeping Association or Canadian Association
of Environmental Management
3-5 years’ recent direct supervisory experience in a unionized health care setting in Food Services
and Housekeeping
Demonstrated knowledge of therapeutic diets, the Public Health Food Premises Act and
Regulations,
Demonstrated knowledge of Ontario Occupational Health and Safety Act and Regulations as well
as Workplace Hazardous Material Information System (WHMIS) in a health care environment
Demonstrated Knowledge of the PIDAC (Professional Infectious Disease Advisory Committee),
Best Practices in Environmental Cleaning Document
Demonstrated knowledge of current IPAC (Infection, Prevention and Control) practices in a Health
Care setting
Scheduling experience in a unionized environment
Experience working in a unionized environment
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Excellent organizational and time management skills
Ability to lead, coach, motivate front line unionized staff in a fast-paced environment
Excellent communication and interpersonal skills
Effective trouble shooting, problem solving, decision making and organizational skills
Ability to maintain confidentially, discretion and tact
Must communicate effectively and concisely, both orally and in writing
Must be able to work with Microsoft Windows (Word, Excel, and Outlook) (testing may be
required)
Demonstrated recent satisfactory performance and attendance record
Commitment to continuous professional development and continuing education
Must have current valid driver’s license and vehicle available for use or transportation
arrangements appropriately available as assignment dictates and be able to maintain a flexible
work schedule
Available for regular assignments of on–call responsibilities as required
Demonstrated knowledge and adherence to SBGHC Core Values (Teamwork, Empathy,
Accountability, Mutual Respect and Safety)
Advocates and supports a culture of patient safety and demonstrates an understanding on how
departmental service and assigned responsibilities contribute to overall patient safety at SBGHC
through patient safety knowledge, skills and attributes

Note: As a condition of employment, you are required to submit proof of COVID-19 vaccination to the
Hospital's Occupational Health and Safety department. Successful candidates will be required to submit
proof of COVID-19 vaccination (two doses) from the Ontario Ministry of Health website or other
authorized source directly to the Occupational Health and Safety department. In the event that you are
unable to be vaccinated as a result of a ground protected under the Human Rights Code, you may
submit a written explanation of the ground and any supporting documentation to determine if you are
exempt from this requirement to the recruitment team.
To be considered for this position please submit resumes no later than July 31, 2022, to Human
Resources by email to postings@sbghc.on.ca clearly indicating the posting number noted above.
SBGHC is an equal opportunity employer. We thank all applicants, however, only those selected for an
interview will be contacted. SBGHC will provide reasonable accommodation in compliance with AODA
when notified by a candidate that accommodation due to a disability is required for the interview
process.

